Oregon Alliance to Prevent Suicide
Executive Subcommittee Meeting Agenda
June 2, 2026
10am-11:30am
Zoom Link: https://us02web.zoom.us/j/87129737803

Subcommittee Voting Members in Attendance: Chair Craig Leets, Vice-
Chair Angela Perry, Stephanie Willard, Jill Baker, Galli Murray, Mary Massey,
Justin Potts, Kelie McWilliams, Siche Green-Mitchell, Pam Pearce, Aaron
Townsend

Subcommittee Non-voting Members in Attendance:
Staff:

Guests: Roger Brubaker, Taylor Chambers, Gordon Clay

Subcommittee Decision Making:] Quorum in the Executive Subcommittee is
defined as 50% plus 1 of Executive Subcommittee members, and must include an
Executive Subcommittee Chair or Vice-chair. Decisions will be made by majority
vote of Executive Subcommittee. Any member may submit motions for vote to the
Executive Subcommittee. As of October 2025, Quorum is 7 members.}

Group agreements

1. We slow down so we have time to think and reflect. Learn to sit with silence.

2. We value being a community of care. Reach out for support and offer
support if able.

3. Be in the growth zone. Always be ready and willing to learn.

4. Be aware of and address/challenge oppression and any supremacy culture.

5. Even if your intent is positive, the impact may still cause harm. We strive to
rebuild trust and commit to taking accountability when any of us name that
harm was caused.

6. Replace judgment with curiosity.



7. Be aware of how much you are speaking: Make space/take space. And be
aware of the language you use (avoid acronyms, use simple language).

8.  Speak your truth and be aware of the ways you hold privilege.

9.  Strive for suicide-safer messaging and language.

https://www.iasp.info/wp-content/uploads/IASP-Language-Guidelines-2022-

1.pdf or this https://www.camh.ca/-/media/files/words-matter-suicide-

language-guide.pdf or this https://988.ca/understanding-suicide/suicide-safe-

language

10. We are a human system, and we expect it to get messy sometimes.

When it does get messy - Growth Zone Invitation

Agenda Item: Check-in, group agreements, previous months (June) meeting
minutes approval — consent agenda?

Notes:

Agenda Item: Follow-up from last Executive
Notes: Last month action items:

- Consider appropriate channels for sharing this information and determine
how it should be communicated, especially in regard to OHA leadership.

-Subcommittee update process — how do people want information shared out?

-Angela is now a member of AMHPAC (Addictions and Mental Health Policy
Advisory Committee) and is going to go through the onboarding process.

Agenda Item: Welcome to new Staff

Notes: Matchstick and Subcommittee intros (what is your subcommittee about,
what are you currently working on)



https://www.iasp.info/wp-content/uploads/IASP-Language-Guidelines-2022-1.pdf
https://www.iasp.info/wp-content/uploads/IASP-Language-Guidelines-2022-1.pdf
https://www.camh.ca/-/media/files/words-matter-suicide-language-guide.pdf
https://www.camh.ca/-/media/files/words-matter-suicide-language-guide.pdf
https://988.ca/understanding-suicide/suicide-safe-language
https://988.ca/understanding-suicide/suicide-safe-language
https://forms.gle/7PGX4qBE7r7mgo6i6

Agenda Item: Membership Updates

Notes: Appointed member terms coming to an end in September and some co-
chairs do not want to renew their chair terms for another year.

Next quarterly — would folks be open to meeting during OSPC on October 22",
Travel reimbursement for appointed members (mileage and lodging).

Amanda Ferrat membership application.

Agenda Item: OHA Updates

Notes:

Agenda Item: Group Updates

Notes: Leadership Guide update

Executive YSIPP Initiatives

1.1.3.1.2 @ - The Alliance Executive Committee will reassess, reset, and clarify the Alliance’s
advisory pathways and organizational structure to ensure that culturally infused, responsive,
equity issues are introduced, elevated and effectively advanced.

1.1.3.1.2.1 @ -In addition to existing efforts that center disparities impacting BIPOC,
tribal and other culturally specific suicide prevention strategies, the Alliance will increase
focus on and improve accountability to the following youth populations across the work
of its subcommittees: LGBT2SIA+, immigrants, migrants and refugees; intersectional
identities.

1.1.3.1.2.2 @ -The Alliance will increase focus on and improve accountability to the 18-
24 year old population across the work of its subcommittees.

1.1.3.1.4.2 @ -The Alliance Executive Subcommittee will strengthen recruitment and retention
of culturally diverse, geographically representative, and underrepresented members in Alliance’s
leadership and membership, subcommittees, and time limited workgroups.



1.1.3.1.4.3 @ -The Alliance Executive Subcommittee will provide ongoing training, reflective
learning spaces, and access to expert facilitation to deepen Alliance members’ skills in cultural
bias work, cultural frameworks, anti-oppression, and equity-focused leadership.

1.1.3.1.4.4 @ -The Alliance’s Executive Subcommittee will work with the Alliance Equity
Subcommittee to establish transparent accountability mechanisms-including community feedback
loops, equity audits, and reporting- to ensure the Alliance remains aligned with cultural equity
goals and community trust.



