Alliance Workforce Committee Meeting

Alliance Workforce Subcommittee Meeting
February 7, 2025
9:30 AM —-11:00 AM
Note: This agenda is subject to change. Additional materials and documents related to agenda items will be
provided prior to the meeting.

Join Zoom Meeting: Join Zoom Meeting

https://us02web.zoom.us/j/82896016786

Committee Members: Chair Angela Perry, Meghan Crane, Don Erickson,

Committee Members not in Attendance: Erin Porter Marielena McWhirter, Stephanie Willard, Steve Schneider,
Suzie Stadelman, Tanya Pritt

Staff: Jenn Fraga (AOCMHP)
Guests: Linda Hockman

Please add any names you have on this —it’s also a way to get a quick progress update as | keep notes on this
document: Link to Google Sheet with Contacts for Healthcare Providers:
https://docs.google.com/document/d/10kQ5IsBZbsfiguDDrg4JrHRom86JVGW iJtCGLU37PI/edit



https://us02web.zoom.us/j/82896016786
https://docs.google.com/document/d/10kQ5IsBZbsfiguDDrg4JrHRom86JVGW_iJtCGLu37PI/edit

Alliance Workforce Committee Meeting

Agenda Item How Notes

1. Welcome and Announcements Round Robin
Committee Chairs — Angela Perry

2. Update on Relevant Legislation for Angela talked about the upcoming AFSP Advocacy Action Day
2025 Session and legislation that AFSP is supporting. Those in attendance

asked questions and talked about how they could provide

AFSP Advocacy Action Day support.
Steve and Angela

3. Feedback on Position Paper from Identify key Jenn shared updates from the Executive on the position paper.
Executive and Next Steps including partners, The group talked through distribution efforts.

distribution ideas

strategies for
dissemination
and set project
timeline

Jenn brought up a question about the sample size from
Executive and talked through the possibility of holding
additional interviews. Suzie stated that qualitative studies like
this one often have a sample size of 10-20 and this one had 10.
The group is interested in additional interviews to further hone
in feedback and input. They have an idea of finding those who
may be in opposition to hear concerns and address them
where able.

4. Adjourn

Next steps: Jenn will send out the finalized position paper from
the graphic designer when this is complete. This can then be
shared with partners.




