Alliance

Schools Committee Meeting
Wednesday, November 16, 2022
8:30 AM - 10:00 AM
Join Zoom Meeting
https://us02web.zoom.us/j/89796541408?pwd=0GpPRVArcDhTS1MzWmI3YUha
ZHV3dz09
Meeting ID: 897 9654 1408 Passcode: 651946
+16699009128,,897965414084,,,,*651946#

Committee Members: Co-Chair Claire Kille, Co-Chair Justin Potts, Amy Ruona,
Angie Foster-Lawson, Angi Meyer, Ashley Meilahn, Boston Colton, Caitlin Wentz,
Cati Adkins, Fran Pearson, Gabi Colton, Isabella Acevedo, Jamie Gunter, Jill Baker,
Jon Rochelle, Lauren Hval, Lucina, Mary Massey, Maryanne Mueller, Mila
Rodriguez-Adair, Shanda Hochstetler, Shelaswau Crier, Spencer Lewis, Sydney
Stringer, Michelle Geer, Craig Leets, Aaron Townsend, Caitlin Ryan, Gordon Clay,
Siche Green-Michell

Committee Members not in Attendance:
Staff: Annette Marcus (AOCMHP), Tim Glascock (AOCMHP)
Staff not in Attendance: Jenn Fraga (AOCMHP), Kris Bifulco (AOCMHP),

Group Agreements:

We value being a community of care. Reach in and reach out.

Be in the growth zone. All Teach and All Learn.

Challenge oppression and racism.

Intent does not always equal impact

Replace judgment with wonder

Be aware of how much you are speaking. Create space for others.
Check for understanding

NoukwnpeE
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Time Agenda Item What Notes
8:30 | Welcome Members, | Introduction of new members
Announcements or participants (highlight in Focus group agreement:
Justin Potts and chat) Intent doesn’t always equal
Claire Kille Update on Outreach at impact
Conferences
8:45 Share new initiative New Initiative: Use the Adi’s -Shanda wonders about sources

language for any
feedback on it and
suggested timeline.

Justin

Act scan and other sources
to identify and address
structural barriers to
implementation and
highlight and make
recommendations to
OHA/ODE.

of data to ensure
recommendations are
appropriate. Name and gather
from SSPW/SSPS scan. (SSPS-
School Safety and Prevention
System (or Specialist)

SSPW- School Suicide Prevention
and Wellness.)

-Make sure we have system to
continue to gather info so there
is a feedback loop

-Check language to ensure
anyone understand the various
acronyms.

-There was conversation about
the response at the school
board conference,
overwhelmingly warm and
positive. Annette wondered
about presenting to the school
administrator conference as
well. Spencer suggested a
presentation to Task Force on
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School Safety (Jan/Feb).

9:00 | Overview of -Angie shared a bit about the
Progress on Office of Equity, Diversity, and
LGBTQ2SIA+ Inclusion and shared an
Initiative overview of their specific
Angie Foster- initiative.

Lawson -LGBTQ2SIA+ Student Success
Plan link: https://bit.ly/ODE-
LGB-planpdf

-Increase student trust,
authenticity, and academic
success

-LGBTQ2SIA+ Student Success
Grant Program RFA -
Applications due Dec. 7th at
5pm: https://bit.ly/ODE-LGB-
grant

- Recording and slides are
available under the
“Informational Webinar”
dropdown on Grants page

- FAQs posted soon to the
Grants page and OregonBuys:

Please use the marketing
templates here to help us share
far and wide!
https://docs.google.com/docum
ent/u/0/d/1Im9FwwVzkkv3e61lb
5gx4409W5kno7PYTz7rmF4usCL



https://bit.ly/ODE-LGB-planpdf
https://bit.ly/ODE-LGB-planpdf
https://bit.ly/ODE-LGB-grant
https://bit.ly/ODE-LGB-grant
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A/edit

-Additional questions beyond
this webinar? Email Jeanie
Stuntzner
jeanie.stuntzner@ode.oregon.g
ov by November 23, 2022 at 12
p.m.

-LGBTQ2SIA+ Student Success
Resources Page:
https://bit.ly/ODE-LGB-
resources

-LGBTQ2SIA+ Student Success
Listserv link to subscribe for
updates: https://bit.ly/LGB-
subscribe

9:20

Proposal re
recommending
policies to
support trans

and queer staff.

Siche/Lake

-Siche shared about a policy
they are hoping the Alliance will
support/recommend:
https://queereugene.org/res/do
cuments/Affirming%20Students
%20through%20Inclusive%20Sta
ff%20Policies.pdf

-There are only three districts in
North America that have policies
to support trans and gender
diverse staff. North Clackamas
and Eugene/4J could be next.
-Also working on some research
into the experience of gender
diverse educators

-First have this committee to
review and approve at the next
meeting then move it to the
executive committee.



https://docs.google.com/document/u/0/d/1Im9FwwVzkkv3e61b5qx4409W5kno7PYTz7rmF4usCLA/edit
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9:30 | FAP Proposal w OFSN -Next time or via email
Annette Marcus
9:40 | Overview Oregon -Partnership with SSPW and UO
School Suicide lab to see how different schools
Prevention Project implement suicide prevention
Jonathan Rochelle, efforts. About 10 schools in two
uo cohorts received S10k over
three years, technical
assistance, and networking.
-Research-practice partnership
to build a long term and
interactive process.
10:00 | Adjourn




Affirming Students through
Inclusive Staff Policies:

Policies For Trans & Gender Diverse
Staff Belonging
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Rationale: The Need for Affirming Staff Policies

Purpose:

Every educational institution wants to see their students thrive, and is tasked with making sure
they do. This takes into account the educational perspective of succeeding in their classes, the social
wellness perspective of making sure they have healthy peer relationships, and the mental health
wellness perspective of a healthy self-concept and mental stability. These perspectives need to be
translated to supporting the staff at educational institutions as well, which has the benefits of
supporting the staff directly and supporting the students indirectly. If we want to support our queer
students and decrease suicidality we must also establish policies that support and protect our gender

diverse staff.

Analysis:

Supportive and protective policies for queer educators decreases suicidality in queer students.
43.9% of trans students who reported to the Youth Risk Behavior Surveys 2017 that they “considered
attempting suicide”; 39.3% of trans students reported they had “made a suicide plan”; 34.9% of trans
students reported they had “attempted suicide”; and 16.5% of trans students reported they “had a
suicide attempt treated by a doctor or nurse” (pg. 3). Currently the suicide rate for LGB youth is 3 times
higher compared to their peers, with 50% of queer students reporting suicidal ideation in 2019 and 25%
reporting attempted suicide (3, 2, 3). Research shows that schools as an affirming space has the
strongest link to reduced suicide attempts (1). To ensure schools are affirming for gender diverse youth,
we must have gender diverse staff participating in the school community (1, 2). However, queer
educators perceive that they would be bullied, harassed, or fired if they were to be out at work,
inhibiting their ability to support their students (1, 2, 3, 4). The hostile work environment creates a clear
and preventable barrier to the retention of gender diverse staff. K-12 school districts must establish
protective and supportive policies for gender diverse educators to reduce the queer youth suicide rate
@1, 2).

Research shows that youth need supportive educators to feel safe at school; supporting

educators who share similar identities to the students ensures that students feel seen and belong in

school spaces (1, 2). This would help reduce up to 20% of queer students who report missing school due
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to feeling unsafe and directly, positively respond to a population with a set of higher risk factors for
suicidality (1, 2). Supporting educators who can identify with and affirm queer students would increase
both educators’ and students’ well-being in educational spaces. Furthermore, the research states that
the number of out queer personel is a sign of a more accepting school climate (1. When educational
spaces protect and affirm queer educators, students feel seen and know that their school space is safe
and affirming which increases attendance, decreases suicidal ideation and suicide attempts.

In summary, when there is queer representation in positions of power within schools, it
interrupts negative school climates for queer youth by bringing important conversations directly linked
to school safety for queer youth. Queer staff are necessary to the retention of queer students in
schools. This means that when queer staff are visible, out, and present in the educational setting it
increases access to education, increases attendance and decreases suicide attempts. School as an
affirming space has the strongest association with reduced suicide attempts for transgender and
non-binary students, which is why we must create policies to protect queer educators (3, 2).

“Finally, the research indicates the need for greater efforts being made to achieve equity for
those who identify as lesbian, gay, bisexual, transgender, queer, etc, in schools in the U.S. In following
the above suggested practices, those school leaders who consider themselves equity focused will have

the opportunity to show that in their support of LGBT individuals” (p. 14)
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Federal Guidelines and Model Policies

Federal & State Guidelines

This document, these policies, will help districts and other organizations support the federal and state
civil rights protected class identities of sex, gender identity, and sexual orientation for school staff
employees, protected through Executive Order (1, 2), Supreme Court Ruling, and Oregon law.
Adopting and supporting these policies will help your agency follow the federal and state law and

reduce risk of discrimination lawsuits and complaints.

Model Policies in Practice & Other Examples

e Chicago Public Schools Guidelines Regarding the Support of Transgender and Gender

Nonconforming Individuals.

e |os Angeles Unified School District “Affirming Work Sites to Address Transgender
Supports”.

e Toronto District School Board has a statement regarding their Guidelines for the

Accomodation of Transgender and Gender Non-Conforming Students and Staff.

e GLSENM | Local Fducation Agency Poli n Transgender and Nonbinar
Students”

e Human Rights Campaign’s Transgender Inclusion in the Workplace: Recommended

Policies and Practices.

Affirming Staff Policy Template

In order to support Oregon school districts to adopt inclusive staff policies, we created a Policy

Template for districts to adapt to meet the needs of trans & gender diverse staff.

Updated November 2022 5


https://www.whitehouse.gov/briefing-room/presidential-actions/2022/06/15/executive-order-on-advancing-equality-for-lesbian-gay-bisexual-transgender-queer-and-intersex-individuals/
https://www.whitehouse.gov/briefing-room/presidential-actions/2021/01/20/executive-order-preventing-and-combating-discrimination-on-basis-of-gender-identity-or-sexual-orientation/
https://www.supremecourt.gov/opinions/19pdf/17-1618_hfci.pdf
https://www.oregon.gov/ode/students-and-family/equity/civilrights/pages/default.aspx
https://drive.google.com/file/d/1Ti7IOclz85cuL9F09U2PpqAPPlLe06Rs/view?usp=sharing
https://drive.google.com/file/d/1Ti7IOclz85cuL9F09U2PpqAPPlLe06Rs/view?usp=sharing
https://drive.google.com/file/d/1jiLpU1eAhNkuSxbGBMJvb9DT7HEiv_FM/view?usp=sharing
https://drive.google.com/file/d/1jiLpU1eAhNkuSxbGBMJvb9DT7HEiv_FM/view?usp=sharing
https://www.tdsb.on.ca/About-Us/Innovation/Gender-Based-Violence-Prevention/Accommodation-of-Transgender-Students-and-Staff
https://drive.google.com/file/d/1kP6wvkGT5pCdWLBZ4HdOipurrlH5iErw/view?usp=sharing
https://drive.google.com/file/d/1kP6wvkGT5pCdWLBZ4HdOipurrlH5iErw/view?usp=sharing
https://www.glsen.org/activity/model-local-education-agency-policy-on-transgender-nonbinary-students
https://www.glsen.org/activity/model-local-education-agency-policy-on-transgender-nonbinary-students
https://www.thehrcfoundation.org/professional-resources/transgender-inclusion-in-the-workplace-recommended-policies-and-practices
https://www.thehrcfoundation.org/professional-resources/transgender-inclusion-in-the-workplace-recommended-policies-and-practices
https://docs.google.com/document/d/1kNV-NATL8r2YtJ0b869vNRYjpmW8AFJl0q_9uaUB-7c/edit?usp=sharing
https://docs.google.com/document/d/1kNV-NATL8r2YtJ0b869vNRYjpmW8AFJl0q_9uaUB-7c/edit?usp=sharing

Affirming Students through Inclusive Staff Policies: Policies For Trans & Gender Diverse Staff Belonging
by Lake M.Ed. and Siche Green-Mitchell M.Ed. LSPC

Action Items: How to Get Involved

Action Items by Role

If you work in a school
district or educational
service district:

If you work in an education
union:

If you work in an
educational agency:

If you are an active or
retired educator:

If you are a gender diverse

educator (active or retired):

If you work in a
health-related agency:

If you are a community
organization or person in
the community:

Updated November 2022

Adopt a policy that is similar to the above examples and includes the
below “Policy Requirements” items to support your trans and gender
diverse staff and students.

e Send this to your appropriate school district.
e Require it as part of contract bargaining if other negotiations don’t

work.

Adopt a policy that is similar to the above examples and includes the
below “Policy Requirements” items to support your trans and gender
diverse staff.

Support districts in their policy adoption process and require them to
adopt protection policies.

Adopt a policy that is similar to the above examples and includes the
below “Policy Requirements” items to support your trans and gender
diverse staff.

Support districts in their policy adoption process and
encourage/require them to adopt protection policies.

Contact your administration of your building, superintendent’s office,
school board, and union and let them know you want them to
support the adoption of these policies.

If you'd like to be involved in a gender diverse educator network
and/or anonymously participate in relevant research on the
experience of gender diverse educators please email Lake
Director@QueerEugene.org or Siche Green-Mitchell siche@Iclark.edu

Adopt a policy that is similar to the above examples and includes the
below “Policy Requirements” items to support your trans and gender
diverse staff.

Support districts in their policy adoption process and
encourage/require them to adopt protection policies.

Contact the superintendent’s office of your local school districts and
let them know you want them to support the adoption of these
policies.

Contact state agencies (e.g. Oregon Department of Education,
Oregon Health Authority, Oregon School Boards Association) and let
them know you want them to support the adoption of these policies.


mailto:Director@QueerEugene.org
mailto:siche@lclark.edu
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Policy Requirements

These rights are not listed in a manner of hierarchy- all are equally important. The policies
written in the above examples are great to use, the below items are being specifically stated as needs to
be attended to, supported, and protected.

1. Inclusion of an equity lens question when dealing with queer-related matters: “The status quo
of the system is not worth more than individual dignity and personhood.”

2. Access to inclusive restrooms for gender diverse staff

3. Inclusive gender dynamics for classrooms, events, field trips: what staff are working with what
students? What responsibilities are being asked of them? (For example, asking someone to
check in on a restroom/locker room, how are overnight room stays structured- check

assumptions made based on how a person looks)

4. Require annual Professional Development related to queer identities and pronouns
5. Support name changes, have options for legal name and social name in systems

6. Inclusive clothing requirements/dress code for staff (gender neutral)

7. Access to/creation of a queer affinity group/similar to support queer educators

8. Adopt inclusive and equitable systems (individuals shouldn’t need to change to fit a payroll
system/similar, the systems we use should be equitable and inclusive in nature)

9. Increase protections from gender-based discrimination during hiring & promotions

10. Adopt policies supporting staff based on the civil rights protected classes of sex, gender
identity, and sexual orientation to support all trans, gender diverse, and queer staff

1. Offer training for co-workers who consistently miss the mark on being inclusive

12. Create a support and safety plan for gender diverse employees and what steps need to

happen (HR, IT, management; who does what and when)
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Future

Blog

We have created a blog that will be updated with further endorsements and policy adoptions.
Please check in with this blog to see how organizations around Oregon are responding to this

document and let the voices around the state help share the tremendous need that exists.

Updated Document

As this Document will be disseminated as a PDF for ease of use, we will also include this link
with view-only permissions, so that folks can continue to access the further endorsements and newly

adopted policies that we will continue to add into the document.

Research

“A recent study (4) that pooled local YRBS data during 2009-2017 to examine trends in suicide risk
found that reports among LGB youths of suicide risk might be decreasing but that LGB students still are

as much as three times more likely to have attempted suicide than heterosexual students” (pg. 2).
“One half of LGBT+ youth expressed they considered suicide during 2019” (pg. 1).
“One quarter of LGBT+ youth expressed they attempted suicide during 2019” (pg. 1).

“The presence of LGBTQ school personnel who are out or open at school about their sexual orientation
and/or gender identity may provide another source of support for LGBTQ students. In addition, the

number of out LGBTQ personnel may provide a sign of a more supportive and accepting school

climate” (pg. 61).

“Youth Insight #1: Supportive educators are crucial for students to feel safe and included” (pg. 9).

“The study found that LGBTQ youth who reported having at least 1 LGBTQ-affirming space—specifically

a school-were 35% less likely to report a suicide attempt in the past year” (Source).
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“The negative consequences they perceive for being out as teacher or student are disrespect
demonstrated through such behaviors as bullying, harassment and knowing they would be fired. Many
are not out due to fear of negative consequences. In one sense the comparison to the 2007 data

indicates a positive shift, but the climate is still quite difficult and, in many cases, hostile” (pg. 13).

“Having staff supportive of LGBTQ students was related to feeling safer in school and missing fewer
days of school. As shown in Figure 2.18, students with more supportive staff at their schools were less
likely to feel unsafe due to their sexual orientation or gender expression, as well as less likely to miss

school because of feeling unsafe or uncomfortable” (pg. 72).

"With the recent concerns cited in GLSEN'’s 2017 study, it is paramount for the climate for LGBT
educators to be more conducive to outness in order for these educators to support their students

(Kosciw, 2018; Leithwood & McAdie, 2007)” (pg. 13).

“The teacher who ran the GSA was so kind, fun, and accepting to everyone in the group and was excited
about the ways we might express it to the whole school. That club made me feel a lot better about

myself and made me more comfortable about sharing myself with others” (pg. 68).
“Educators needs to feel safe and accepted to provide the best education for their Students” (pg. 3).

“While the overall school climate in 2007 was perceived by teachers as problematic and one-third in
2011 listed negative consequences for being out, in 2017 many more report positive consequences for
being out such as being a role model for LGBT students and a resource to colleagues. The school

climate is not perceived as hostile for all LGBT teachers, but LGBT teachers still perceive a strong need

for change” (pg. 13).

“LGBTQ representation within schools, particularly in positions of power, interrupts negative, often
stagnant school climates by bringing LGBTQ individuals into important conversations that direct school
policy, curriculum, and other important functions that are directly linked to safe, supportive school
climates for LGBTQ youth. Furthermore, when LGBTQ people are present in the daily functions of the

school they will begin to develop a critical mass that sustains student and staff retention” (pg. 8).
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“One key element present in research grounded in CRT is the discussion of diversity representation,
specifically the importance of having persons of color in positions of power and in positions where

representation of power matters” (pg. 7-8).

“Among these LGBT+ student groups, 2 of every 10 students reported to have stayed home for safety

reasons within a month of the survey” (pg. 6).

“The 2019 Oregon Health Authority Survey found LGBTQ students to be at greater risk of adverse
mental health conditions, particularly related to suicide and suicide ideation. Suicide is the second
leading cause of death for Oregonians aged 10 to 2411, and the Oregon Health Authority survey found
that about half of gender diverse or LGB 8 th grade students considered suicide (compared to 20% of

all 8 th graders). Nearly 1in 3 of them had actually attempted suicide” (pg. 18).

“In a 2017 survey done by GLSEN among Oregon LGBTQ students, nearly 3 out of 5 students reported
that their educational institution subjected them to at least one form of discriminatory policy or practice

related to their sexual orientation or gender expression” (pg. 20).

“More than half of transgender employees say they are not comfortable being out at work. Two-thirds

remain in the closet in professional interactions outside their own companies” (Source).

“At the school level, many administrators still exhibited reluctance to implement professional

development related to LGBT issues, also indicating potential levels of discomfort (Payne & Smith,

2018)” (pg. 2).

“Narrow focus on protections cancels out meaningful inclusion of LGBTQ voices and prevents healthy,

positive inclusion of all LGBTQ students within schools” (pg. 8).

“The most recent research, conducted also in 2017, from GLSEN (Kosciw et al,, 2018) revealed that the
progress in reducing level of victimization for LGBTQ students has slowed for the first time in ten years.

Furthermore, many students reported more hostile environments for transgender students than in

2015” (pg. 13).
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Frequently Asked Questions

Question: We already have policies, why do we need this?

Answer: The policies that have been adopted currently protect from harassment and discrimination (in
most cases). This misses out on a huge experience of being trans & gender diverse in the workplace
where we don't fit in. This document will help organizations adopt procedures that will take a policy’s

protections and turn it into actionable workflow to make daily work-life better.

Contact

Authors

Lake M.Ed.
Director@QueerEugene.org

Siche Green-Mitchell M.Ed. LSPC
siche@Iclark.edu

Oregon Alliance to Prevent Suicide

https://oregonalliancetopreventsuicide.org/contact-us/

Cover Photo by Cecilie Johnsen on Unsplash
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LGBTQ2SIA+ Student Success Coordinator
Office of Equity, Diversity, and Inclusion, Oregon Department of Education
angie.foster-lawson@ode.oregon.gov
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We're Raising the Bar

*New?*

African American/ Leading for
Black Student s
Equity

Success Plan Office of Equity, Program
Diversity, and Inclusion
*New*

English Language I N I T I AT I V E S Culturally

Learner (HB3499) Specific After
Plan School Learning
- Program

Latino/a/x &
Indigenous *New* Safe and Inclusive

Student Success LGBTQ2SIA+ Native Hawaiian/ Schools Team
e Student Pacific Islander

Success Plan Student Success

Oregon Department of Education
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Success Program




LGBTQ2SIA+ Student Success Plan (2020)

The LGBTQ2SIA+ Student Success Plan provides strategies to work [E] iﬂ .;
toward addressing educational and mental health needs of ;u'j#
LGBTQ2SIA+ Students. The plan addresses: #

e specific LGBTQ2SIA+ youth experiences;

e aresearch review and state policy challenges; and

e asummary of three interdependent levels of recommendations:
individual intention and impact, institutional policies and facilities, and state
accountability and support systems.

One of the ways the plan will be implemented is through grants for programming
to local entities. $2 Million per biennium, per SB 52 (2021).

Oregon Department of Education 5




LGBTQ2SIA+
Student
Success Plan

(2020)

Scan Code for Plan

@)
vx L

Oregon Department of Education

Domain 1:
Individual
Intentions &
Impact

Domain 2:
Institutional
Policies and
Facilities

Domain 3:
State
Accountability
and Support
Systems

Supportive Educators
o Professional Development
o Social, Emotional Support
o Inclusive Teaching Practices

Supportive Peers

Supportive Families

Safer Affirming Spaces
o Facilities and activities (K-12 & higher ed)
o Access to mental health supports
o Increase visible LGBTQ2SIA+ support
o Anti-discrimination & anti-bullying policies
Inclusive and Affirming Curriculum

Create School Climate Survey for Students,

Educators, and Administrators (ODE & OHA)
o All districts participate in the survey

ODE Capacity to Support Districts & Families

Cross-Agency Collaboration
6




Request for Applications (RFA) fg‘i’q"pgg (C)‘;de

LGBTQ2SIA+ Student Success view Webinar
Grant Program RFA is Open!

* Webinar recording and slides

Recording
and Slides

are available now
 FAQs posted ASAP

* Applications are due
Dec. 7, 2022 at 5pm

Oregon Department of Education




New!
LGBTQ2SIA+
Student Success
Resources page
rooted in the
Plan Strategies

Oregon Department of Education

What are districts and schools
in Oregon expected to do?

[d Laws, Rules, and Guidance

[d Oregon Standards &
Performance Indicators

How do we create inclusive and
affirming school communities?

[d Planning Tools and
Frameworks for
Administrators

[ Inclusive Materials & Practices
for Educators

[d Safer Affirming Spaces:
Athletics, Facilities, Activities,
and Clubs

[d Professional Development
Opportunities

What do the LGBTQ2SIA+ student
data tell us?

[ LGBTQ2SIA+ Data

[d Improving LGBTQ2SIA+ Data
Collections

What supports are available for
youth and families?

[ Student & Youth Resources

[d Parent, Family, & Caregiver
Resources

[d How to File a Complaint or Appeal

How do students and families access
affirming healthcare in Oregon?

[d Mental Health & Crisis Response

[d Gender Affirming Care Resources
8




Upcoming LGBTQ2SIA+ Student Success Projects

Apply by Dec. 7th at 5pm LGBTQ2SIA+
LGBTQ2SIA+ Student Success
LGBTQ2SIA+ Student Success Plan Projects Student Success

Grant Program Advisory Group

Permanent Request for Revised: Supporting ODE Advise ODE on
OARs Application Gender Expansive Resources Stqdent Success Plan
(RFA) Students Guidance Webpage implementation

Grant Oneoi - Listserv/ )
et _— going Technical Ongoing Outreach:
Application Application Assistance & PD Newsletter Seeking community

Info Session/ members & students

Webinar Participation on Complaints of Color in eastern

Budget Statewide Advisories & Appeals ORI D EEE 7 1720
Sessions and the Advisory Group

. OARs
School Climate

Survey & Data Gaps

Oregon Department of Education
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Discussion

Connecting the dots: LGBTQ2SIA+
Student Success and Suicide Prevention




Stay connected to the
LGBTQ2SIA+ Student Success Program

Oregon Department of Education

Visit our ODE LGBTQ2SIA+
Student Success Program

web page

Subscribe to our
LGBTQ2SIA+ Student

Success Listserv for

program updates

Email Angie at
angie.foster-lawson@

ode.oregon.gov
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Thank you for having me!

Angie Foster-Lawson, MEd (they/she)
LGBTQ2SIA+ Student Success Coordinator
Office of Equity, Diversity, and Inclusion
Oregon Department of Education
angie.foster-lawson@ode.oregon.gov

Oregon Department of Education




